Deploy the
Make use of eviden support staff.
Employ or have accesstoa s akes on a leadership role.

Make good use of financial benchmarking information to inform the school’s own spending
decisions.

Make use of school clusters, sharing expertise, experience and data, as well as accessing
economies of scale when making shared purchases.

Manage down back office and running costs.

Have in place a strong governing body and leadership team that challenges the school’s spending.
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Young
Enterprise

International Network through
Junior Achievement (1919)

To inspire and equip young people to learn and
succeed through enterprise



Shareholders

Market & finance a product or service ‘Common Sense’
limitations.

Competition — 30t April

Company Liquidated by 315t July.



Provide Busin
1% hours per week, term ti

Support in various forms

- Sharing contacts
- Printing

- transport costs

- facilities, etc.



Training
Contact with their ‘future workforce’
Corporate Social Responsibilities

Network with other local businesses



Increase know

: , experience rather
than single function

Contributes towards the CPD qualification requirements
of many professional bodies

Practice new ideas and insights

Broaden business skills in a real, working environment
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9 ENTERPRISE
Without Borders

Building entrepreneurial partnerships
between schools in Europe

www.ewb.ja-ye.org
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Open Badges take the idea further:

— skills are verified through
a credible organisation.




skills, lea
achievements

* Recognise formal or informal
learning




« Share through social networks

* Images with Metadata hard-coded into
them

0 Ve Q09

Mozilla Webmaker badges: https://blog.mozilla.org/files/2012/11/Webmaker-Badges.png




@ OpenBadgeS Badge Backpack
Open Badges help you share your skills & interests with the world: £ o o
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LEARNER

Badge Backpack JOB OPPORTUNITIES

ﬁ ‘ ‘ LIFELONG LEARNING

UNLOCK NEW POSSIBILITIES
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backed by a

what | can do.”

Mozilla Blog, 12 February 2014

that’s
says, “this is
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Opportunities Challenges




Extra-curricular
activities

Recognise course units and /or course
completion

Volunteering, sport, art, drama etc.

Technical, lab-based, group work,
presenting, debating, research skills

Expertise in software packages

Workshops, conferences, courses,
activities




52,395 Ba

Growth of over 1400%

in 2013




— brings toget individuals
(leaders, designers, technologists, researchers) to
work together to take the badge ecosystem
forward.



Linked [}

Doug Belshaw
Badges & Skills Lead at

Newcastle upon Tyne, United

009

Badges & Skills Lead at Mozilla Foundation

Director at Synechism Ltd.

Kickstarter at Purpos/ed

Past Researcher/Analyst at JISC infoNet at Northumbria University
Examiner at Edexcel & Pearson UK

Director of E-Learning at The Northumberiand Church of England
Academy

see all ~

Current

Education  University of Durham
University of Durham
University of Durham
see all ~

Recommendations 17 people have recommended Doug

Connections 302 connections

Websites Blog
Personal Website
Company Website

Doug Belshaw's Summary

I'm currently employed by the Mozilla Foundation as '‘Badges & Skills Lead'. This involves
evangelising and explaining the Mozilla OBI (Open Badges Infrastructure) and how it can work
in practice in education and training contexts. More about Open Badges can be found at
http://openbadges.org.

Join Today - Sign In

+ Contact Doug Belshaw
# Add Doug Belshaw to your network

View Doug Belshaw's full profile to...

* See who you and Doug Belshaw know in common
* Get introduced to Doug Belshaw
» Contact Doug Belshaw directly

View Full Profile

Not the Doug Belshaw you were looking for? View more »

Name Search:

Search for people you know from over 175 million
professionals already on LinkedIn.

| Last Name " m

" First Name
Example: Doug Belshaw

Viewers of this profile also viewed...

Sue Beckingham
! Educational Developer in Higher Ed |...

Courtland L. Bovee

& Author of the Leading Textbooks in...

Lucy Gray
Education Consultant



Helpin evelop
enterprisi learning
through their subject teaching
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Key Business Sectors

At the heart of England and just one hour from London.

Business is booming in Northamptonshire, one of the fastest growing counties in the UK,
recently named the most enterprising place to do business in Britain because of its
iInnovative approach to supporting business.
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What: Indus rise Learning

How: Value Creation Pedagogy



e How is that

 What are entrepreneurial people in that field
doing?



* Who are they creating it for?



Computin
create an Ap

English and Media — Students work with a marketer
to rebrand a fast food chain.

Food Tech — Students work with a food manufacturer
to create a new product.
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niversity the
ey could do...’

Changing
students don’t kn

Taking Action: "We're looking at other
units...” 'We've made a link with a
business...’

catherine@readyunlimited.com



Placing t

Stakeholder
Capacity-building
Policy evaluation
Leadership and coherence

Reforms are specific to country’s education system context

No single model for success in the implementation of education reforms






